
 
 

Critique Preparation Worksheet 
Please fill out one per judge as you listen to their evaluation 

 
Critique is a valuable way for instructors and judges to discuss the color guard’s program and 
performance.  While the judge’s evaluation provides the most meaningful and detailed information, 
critique dialog allows staff to ask for clarification and to provide input to help the judge better evaluate 
the program.  Please use this worksheet to prepare for an efficient and effective critique session.  This is 
for you to keep and use as you plan our future rehearsals. 
 
Caption __________________________ Judge ______________________ Show ___________________ 

 
1.  What questions do you have about the judge’s evaluation? 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
 
2.   What would you like to explain to the judge? 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
 
3.   What questions do you have about the judge’s caption? 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
 
4.   What else would you like to discuss? 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 

 
Notes: 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 


